
 TENTATIVE AGREEMENT SUMMARY:

20% in Wage Increases Over the Term of the Contract:

The County will meet with Coalition Unions in the Joint Labor Management Committee (JLMBC) to 
explore establishing a retiree healthcare trust as a tax-free savings vehicle for members’ healthcare 
costs in retirement. Both employer and employee funding options will be considered.

HEALTH & WELFARE:

	X 5% increase – Retro to August 1, 2022* 
	X 5% increase – July 1, 2023 
	X 5% increase – July 1, 2024 
	X 5% increase – July 1, 2025 

If the contract is ratified, the Board will approve on August 16, and the wages will be retroactive to 
August 1, 2022.

*Retro-activity on Wage Increases: 

The County agreed to conduct a salary study and potentially adjust salaries for many job classifications 
identified to be well below market. The study will be based on the 9 Bay Area counties: Alameda, 
Solano, Napa, Sonoma, Marin, San Mateo, Santa Clara, and City & County of San Francisco.

Compensation Study:

Teamsters 856 KP Trust Health Plan 2023 Employee Share Reduced:
Monthly Current 1/1/2023
Employee Only $65.00 $49.00
Employee + 1 $125.00 $99.00
Family $175.00 $149.00

WAGES & COMPENSATION

$2,500 amount for full-time permanent employees, prorated for part-time permanent employees 
and $1250.00 for temporary employees and full amount for temporary employees that convert to 
permanent by the time payment is issued. Due to restrictions on the use of federal funding for Covid 
relief, employees must have worked for twelve (12) months within the qualifying period April 1, 
2020-December 31, 2021 to qualify for the payment.

$2500 Pandemic Service Relief:

Retiree Health Care Trust

County shall utilize savings in the Dental Trust to pay 100% of Diagnostic and Preventative Care in the 
Delta Dental PPO & Premier plans starting in the 2023 Plan Year. This means participants’ twice per year 
cleanings and annual x-rays will finally be at zero out-of-pocket cost to the employee.

Dental Insurance

OTHER IMPROVEMENTS:

	X Added Juneteenth as paid holiday
	X Improvements in Leave language 
	X Doubled Bilingual compensation

	X Improvements in work clothing allowances for 
many GSMU Classifications 

	X LVN/AIDE Unit: achieved Local 856 proposals for 
equity for on-call and vacation sign up to include 
PT/OT during March vacation selection

CONTRA COSTA TEAMSTERS






























































































































































































