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DETAILS
Using the design model of an executive school leadership
academy, candidates will proceed through the 12-month,
24-credit program as a cohort. Classes meet one Saturday per

month on OU’s main campus, with additional content online.

QUALITY

Active, performance-driven instruction by OU faculty with
practicing field-based administrators supporting students during
their internship experience. State and national leadership
standards will guide the program of study ensuring a balance of
the explanatory power of theory with the relevance of practice.

ThIS post- masters program allows practitioners/students to
complete assignments in an authentic work environment, solving
complex problems in schoal districts that focus on student
achievement, aligned with state and federal mandates, fiscal
responsibility and accountability. Strong field experiences and
internship are designed to complement formal coursework.

OUTCOMES
Candidate outcomes include, but are not limited to, effective

preparation for central office leaders who can articulate and lead
a vision for organizational transformation, model trustworthy and
caring relationships, collaborate with all stakeholders, as well as

recognize and act on the moral imperative for change.
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