
The Consolidated Appropriations Act of 2021 was signed into law on December 27, 
2020. Included are various options employers may choose to add to their Flexible 
Spending Account (FSA) plans to provide relief for employees whose FSA elections 
may have been negatively impacted by the COVID-19 pandemic.   
 
The College has elected the following options that will apply to employees who have 
elected a Healthcare, Dependent Daycare, or Limited (for Cigna Choice HSA 
participants only) FSA for 2021: 
 
Healthcare/Limited Flexible Spending Accounts 
 

• Will allow a participant who does not have a qualifying event to make a 
prospective change to their current election (stop, increase, or decrease 
deductions to an amount no less than what has already been claimed).  

 

• Will allow a 100% carryover of unused funds for the plan year ending 
12/31/2021.  The carryover from 2020 to 2021 was a maximum of $550.00.   

 

• Will allow a participant who terminates prior to the last day of the plan year 
(12/31/2021) to continue to incur expenses through 12/31/2021.  

 
Dependent Daycare Flexible Spending Accounts 
 

• Will allow additional time for active participants to incur expenses to be used 
towards their Dependent Care balance for the plan year ending 12/31/2020.  The 
last day to incur expenses will be 6/30/2021, submitted by 7/30/2021.  Note – 
participants will only have access to funds contributed in 2020.  The same will be 
permitted for the 2021 plan year (incur by 6/30/2022 and submit by 7/30/2022). 

 

• Will allow the maximum age of an eligible dependent to increase (through age 
13, currently through age 12). 

 

• Terminated employees will have the same rules. 
 

• Will allow a participant who does not have a qualifying event to make a 
prospective change to their current election (stop, increase, or decrease 
deductions).  Please note that many employees have inquired regarding 
receiving refunds of their Dependent Daycare contributions for 2020.  The IRS 
has not permitted refunds to be given.   

 
The options above were carefully considered and adopted by the College in an effort to 
mitigate financial difficulties employees may be experiencing with regards to their FSAs. 
 
If you have any questions, please send an email to the Benefits team.     
  
 

http://r20.rs6.net/tn.jsp?f=001ffKM--TN5glHvwV0ztaAUUhATZt6GMju-JRL04yEemg_WYem8HE85wTSff7vaa7Yb383Ox5-4G2EENCAiN85XgNN2uPgrPog_SUqBq5mabOeH_CIXhpUMCnx9JKV1hgJ9tu4CFk7SCkdV0BVAZk5cSZ5TyLXK_s2c0CAa4B3-QfMUiLB2CAKtBLfLYNV-nZDoIcynMtssUoToxSnQKbHXZj-vYVbNy65eAQUcv9BUvOwBB-DG6xL0w==&c=uyqQwOAmiw0s6k6QrJt1u73zD1jPHRn9nbFsE0mEThMfDlfu7Rt5gA==&ch=AW6NrJEFcN4lPOEPjewJRHjTCgChF1E5tivd_HOP7-60-4bHmuV1QA==
mailto:hrbenefits@montgomerycollege.edu?subject=FSA

